WHAT TO DO IF YOU
HAVE A WORRY OR
CONCERN

INCLUSION, SAFEGUARDING
AND WELLBEING

safeguarding@britishjudo.org.uk



Incident or Concern reported to:
safeguarding@britishjudo.org.uk or MyVoice

What s it?

Inclusion | E guarding | Wellbeing | Mental Health



https://www.britishjudo.org.uk/the-british-judo-association/governance/policies-and-guidelines/conduct-and-complaints-policy/
https://www.britishjudo.org.uk/the-british-judo-association/governance/policies-and-guidelines/conduct-and-complaints-policy/
https://thecpsu.org.uk/resource-library/best-practice/case-management-thresholds/

Kolb, D 1984, Reflective Learning Cycle

Gathering
information:
What is the story?
What did we see?

Doing (Defensible Decision
Making)
What needs to happen?

Feeling (Professional
Curiosity)

What does it mean for
the person?
What are you feeling
about it?

Thinking (Professional
Judgement)
Based on evidence-
based research and
professional wisdom
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What level of response is required?

What else would you need to do?



mailto:safeguarding@britishjudo.org.uk
mailto:safeguarding@britishjudo.org.uk

Consider the following
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1. Is the issue/ behaviour/ disclosure 2.1s it a low-level concern that your

thatisa safc.eguardlnglj concern or. club welfare officer can address?
has a set of issues built up over time

that have made this a concern.

N 22

4. Disclosure or behaviour that is
dealt with but needs following up
via the BJA Safeguarding Team.

eguarding team.



https://www.thesafeguardingcompany.com/resources/blog/low-level-concerns/

Is there an immediate risk of harm??

Does the situation require external intervention
or advice?

Is the person in immediate danger?
(If yes, call the Police and inform BJA
Safeguarding Team as soon as possible)




Remember the Four ‘R’s’ of Safeguarding in
supporting your professional curiosity

Wy co we record?

Evidence o
contact to

tervention and the purpose of each
w the work undertaken relates to
ses. It's an audit trail.

ve set and achieved actions

haring information with
e interests of those to



Wlhen clo we recora?

The same working day, especially where safeguarding
and other external requirements require shorter time
scale (same working day in relation to safeguarding
concerns).

Key principles to sharing information
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